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PREAMBLE
In order to effectuate the provisions o f Chapter 392 of the Laws of 1967 (the Public Employees' Fair 
Employment Act), to encourage and increase effective and harmonious working relationships between the 
Rensselaer City School District, Rensselaer, New York, hereinafter referred to as the "School District", and 
the professional employees of the School District represented by the Rensselaer Teachers Association, 
hereinafter referred to as the "Association", so that the cause o f public education may best be served in 
Rensselaer.
Provisions o f this Agreement shall be in effect from July 1,2012 to June 30,2015.
1
waived, the Superintendent's response shall be delivered no later than ten school days after it
is received by him.
3. Arbitration (Contract Grievances Only)
a. In the event the Association is not satisfied with the Superintendent's
response to a grievance, it may, within fifteen (15) school days after receiving that 
statement, refer the grievance to arbitration by requesting that the American 
Arbitration Association propose a list of arbitrators. The parties will then follow the 
rules as established by the American Arbitration Association. A copy of the request 
for arbitration will also be forwarded to the Superintendent of Schools.
b. The Arbitrator's decision will be in writing and will set forth his findings, 
reasoning and conclusions on the issues submitted. The arbitrator will be without 
power or authority to make any decision which requires the commission of an act 
prohibited by law or which is violative of the terms of this agreement. The 
Arbitrator shall have no power to alter, add to, amend or detract from the provisions 
of this agreement.
c. The decision of the Arbitrator shall be binding on the parties.
d. The cost for the services of the Arbitrator will be borne equally by the 
District and the Association.
Complaint Grievances
A complaint grievance is an alleged violation of terms and conditions of employment not contained 
in the agreement. Complaint grievances may be processed through steps 1 and 2 described above. 
In the event the Association is not satisfied with the decision of the Superintendent, it may make 
written request to the Board of Education for review and determination. The Board of Education, or 
sub-committee thereof, will hold a hearing within ten (10) school days o f the receipt o f the request 
to obtain further information regarding the case. The Board of Education shall render a final and 
binding decision within ten (10) school days after the hearing.
ARTICLE 5
TEACHING HOURS AND TEACHING LOAD
Teacher's Work Day
1. All District teachers shall report to work from 7:40 AM -  2:40 PM. All district teachers sail 
report to work from 7:40am -  2:40pm and will be at their duty stations five (5) minutes 
before their first assignment on the secondary level will be added to class time. No teacher 
shall be required to remain after the pupil day to perform any unreasonable, inequitable or 
unprofessional services.
2. It is the duty of all teachers to make themselves available in order to give extra help when 
requested by the student or when the teacher feels the student needs individual special 
attention. In particular, the teachers shall make themselves available for parent/teacher 
conferences when a student fails a course or subject in any marking period, even if this 
involves occasional meetings after the scheduled work day. Parent/teacher conferences shall be 
at a mutually convenient time for parent and teacher. It shall be the responsibility of each 
teacher to participate at the open house each year and one additional evening meeting as 
scheduled by the administration.
B. Elementary School
1. Elementary school classroom teachers shall, under normal conditions, have one (1)45 
minute duty-free lunch period. In no case will any teacher's lunch period be less than 
30 duty-free minutes.
2. All special subject teachers will receive no less than 225 minutes of preparation time 
during a normal five day week.
3. Effective July 1, 2012 all elementaiy teachers will receive no less than 225 minutes of 
preparation time during a normal five day week. If preparation time is scheduled on a 
day, it will be provided.
C. Secondary School
1. Secondary school teachers shall have up to eight (8) periods each day; insofar 
possible they shall include:
a  Five (5) instructional periods.
b. One (1) duty free lunch period equal to the length of a regular class period.
c. One (1) preparation period the length of a regular class period during which 
they will not be assigned to any other duties except in emergency situations.
d. One (1) extra assignment period which may require supervision of pupils and may 
require classroom, laboratory, or other instruction if the teacher agrees. The 
acceptance of classroom, laboratory, or other instruction during the one (1) extra 
assignment period is wholly voluntary, and the teacher may refuse such instructional 
duties consequence free. Notice of acceptance of such assignment shall be given to 
the Association President.
e. Secondary school teachers will be assigned a homeroom responsibility on a rotating 
basis in addition to the extra assignment period as defined in subdivision (d) above. 
Such homeroom responsibility shall consist of those duties required for attendance, 
school bulletins and general homeroom duties.
D. Teacher's Work Y e a r ... ._ . _ ........  ____ ■
1. The work year of teachers (other than new personnel , who may be required to attend
additional orientation sessions, and Guidance personnel) shall, except as provided below, begin 
no earlier than September 1 and end no later than June 30 of each year. It shall in no event 
be longer than 185 days each school year', provided, however, that secondary school teachers 
may be assigned responsibilities in relation to graduation. In calendar years in which the 
Labor Day holiday is on or before September 3rd, the District may schedule up to two (2) 
non-student contact days of attendance for professional development on the Wednesday or 
Thursday preceding Labor Day. This day or days shall count towards the total o f 185.
2. The school calendar for each school year shall be developed by the administration 
with the Professional Practices Committee before submission to the Board. It shall 
consist of 188 days with three days included in the event of emergency closures. If 
more than three days of emergency closure are needed, the teachers may be 
required to make up lost days. If less than three days of emergency closure are 
needed, any unused days shall be added to the Memorial Day Weekend.
{Note: For the remainder of the 2012-13 school year, the parties agree that the 
calendar of 188 work days shall be reduced by three days. It shall be up to the 
discretion of the Superintendent of Schools to determine the days (e.g. eliminate 
scheduled June professional development days and/or add days of school closing at 
another point in the calendar.}
3. The Superintendent of Schools, or the principals, may schedule two (2), one (1) 
hour meetings per month beyond the work day which members of the Association 
are required to attend. Such meetings shall be scheduled in advance with the 
schedule made known to staff at the beginning of the school year. If the 
Superintendent, or the Building Principal, wishes to do so, one of these meetings 
may be scheduled to last up to two (2) hours in which case the other monthly 
meeting shall be canceled. This may occur once per ten week marking period. Prior 
notice to teachers of such a longer meeting shall be provided. The meetings will be 
for professional development after the conclusion of the normal work day and 
could include such purposes as parent-teacher meeting time opportunity or other 
related professional activities. At the discretion of tire District, such meetings may 
be operated for District wide or building level purposes. Members shall be notified 
of such days at the beginning of the school year. In the event a scheduled day is 
canceled due to weather or other reasons beyond the control of the District, it shall 
be rescheduled with reasonable notice to members. Such sessions shall not be 
scheduled on Fridays. Members are required to attend such meetings and are only 
excused from attendance if they receive the prior permission of the Superintendent 
of Schools.
Secondary Teaching Preparations
A secondaiy school teacher shall not teach more than two (2) subject areas nor more than three (3)
preparations within said areas, at any one time, insofar as practicable under present facilities.
F. Substitute Teachers
1. A teacher shall not have the responsibility for obtaining his/her own substitute teacher. 
Teachers shall be informed of a telephone number to report their unavailability for work, and 
they shall report such unavailability as soon as practicable, if possible by 6:00 a.m. but no later 
than 6:30 a.m. of the day they will be absent. A teacher who is aware the night before that 
he/she will be absent the next day should call in the evening before the anticipated absence 
between 6:00 - 8:30 p.m. Teachers who are absent shall be responsible for providing seating 
charts, schedule and a lesson plan for their substitutes.
2. All itinerant personnel and substitute teachers will be governed by the time 
schedule of the school to which they are assigned for the day.
3. Any vacancy shall be filled in a manner consistent with provisions of State 
Education Law.
4. Wherever possible, the School District shall appoint certificated teachers to fill 
vacancies.
5. A substitute teacher, if available, shall be hired whenever any teacher regularly 
employed by the Rensselaer City School District is absent. Such substitute shall be 
obtained from the list o f substitutes available to the building administrator.
6. Effective March 1, 2013, if  a regular substitute is not available, any teacher who 
is ordered to substitute for the absent teacher during a clerical or a class period 
shall be compensated for such extra service $40 provided that the period which 
the teacher is giving up is his/her only free period.
7. Effective March 1, 2013, a guidance counselor who is ordered to substitute for 
an absent teacher shall be compensated $40 for each period served as a 
substitute.
8. In the event a regular substitute is not available for an elementary grade, and a regular 
teacher is asked to combine grades, s/he should receive salary for that day or half day in 
addition to his/her regular salary if the additional children in his/her charge become more than 
the highest number of any teacher in that field in the School District.
9. Teachers Serving as substitutes: Teachers who are asked to substitute for other teachers in 
accordance with the agreement will only be asked to substitute in their appropriate grade 
levels, i.e., teachers in K -6 will only substitute for teachers in grades K-6 and teachers in 
grades 7-12 will only substitute for teachers in grades 7-12.
10. Twelve Month Teaching Positions
The District and the RTA agree that the District may establish up to six (6) twelve month 
teaching positions in the following fields: math, reading, English language arts, foreign 
language, music/art, guidance and physical education. These twelve (12) month positions 
will be part of the RTA bargaining unit. The twelve month positions will work the same year 
as members of the twelve month administrative staff. The position will have a vacation base 
of twenty (22)  days per year, plus thirteen legal holidays, and must be taken at a time other 
than when school is in session. The vacation package will be tied to the Administrators' 
vacation package and may be increased. Compensation for the positions will be an additional 
twenty percent (20%) of the ten month salary that a teacher would receive in his/her 
position.
ARTICLE 8
TEACHER ASSIGNMENT
Teachers will be notified not later than June 1 of their tentative programs for the coming 
school year, the school(s) to which they will be assigned, and the grade(s) and/or 
subject(s)they will teach.
In order to assure that pupils are taught by teachers within their area(s) of certification, 
teachers will only be assigned outside such areas as provided by for law.
In arranging schedules for teachers who are assigned to more than one school, an effort 
will be made to limit the amount of inter-school travel. Such teachers will be notified of 
any changes in their schedules as soon as practicable.
Elementary teachers will maintain permanent record cards. The District will attempt to 
use machine scoring of standardized tests whenever such machine scoring is reasonably available. 
Each homeroom teacher will be responsible for completing or supervising the completion of one 
combined census and registration card for each of the students in his/her charge.
Where a student placement requires teachers' recommendations, such as PSEN/Chapter I, 
and in the event that such recommendations are unduly delayed by machine scoring, 
teachers may be required to hand score the reading and mathematics sections of the California 
Achievement Test and/or Stanford Diagnostic Test.
ARTICLE 9
NEWLY EMPLOYED PERSONNEL VOLUNTARY 
TRANFERS AND REASSIGNMENTS
Notice of assignments for all newly employed personnel shall be given as soon after 
appointment as practicable.
Teachers who desire a change in grade and/or subject assignment, or who desire to 
transfer to another building, may inquire at any time to ascertain the.possibility of such a vacancy in 
the following year and may file a written statement of such desire with the Building Principal who will 
forward the request to the Superintendent ordinarily not later than February 1. The teacher's 
statement shall include the grade and/or subject to which the teacher desires to be assigned and the 
school or schools to which s/he desires to be transferred, in order of preference. Whenever the 
Superintendent knows of a vacancy, s/he will send out a Notice of Vacancy to be posted on the 
school and/or faculty bulletin board.
In the determination o f requests for voluntary reassignment and/or transfer, the wishes
of the individual teacher will be honored to the extent that they do not conflict with the instructional
requirements and best interests of the School District.
ARTICLE 10
INVOLUNTARY TRANSFERS AND REASSIGNMENTS
A. The parties agree that involuntary transfers or reassignments will be made only when 
necessary and in the best interest o f the School District.
B. Notice o f involuntary transfer or reassignment shall be given to the teacher as soon as 
practicable, and under normal circumstances at least thirty (30) days prior to such transfer or 
reassignment.
C. An involuntary transfer will be made only after the teacher has been notified and given 
the reasons, in writing, by the Superintendent or his/her representative.
D. In the event that the teacher objects to the transfer, the Superintendent will meet with the 
teacher and a representative of the Association to discuss the proposed transfer.
E. If the teacher is unavailable to go to a meeting during the summer, the Superintendent will 
communicate by certified mail with the teacher regarding the involuntary transfer or 
reassignment.
ARTICLE 11
VACANCIES AND PROMOTIONS
A. All vacancies in promotional positions, presently existing or newly created, as defined
in paragraph E of this article shall be posted in eveiy school, clearly setting forth a description of and 
the qualifications for the position, including the duties and salary.
B. When school is in session, such notice shall be posted as far in advance as practicable, 
ordinarily at least fifteen (15) school days before the final date when applications must be 
submitted, and in no event less than ten (10) school days before such date. A copy of such notice 
shall be sent to the Association President on the day before the posting.
C. Teachers who desire to apply to such vacancies shall submit their applications in writing
to the Superintendent or his/her designated administrator within the time limit specified in the 
notice.
D. Teachers who desire to apply for a promotional position which may be filled during the 
summer vacation period shall submit their names to the Superintendent, together with the position 
or positions they desire to apply for, and an address where they can be reached during the summer 
vacation period. The Superintendent shall notify such teachers o f any vacancy in a position for 
which they desire to apply and such notification shall set forth a description of and the qualifications 
for the position, including the duties and salary. Such notice shall be sent as far in advance as 
practicable.
Promotional positions are defined as follows:
Positions not on the basic salary for teachers and/or positions on the administrator-supervisory level, 
including but not limited to, positions as principal, assistant principal, department head, counselor 
and coordinator.
All appointments to the aforesaid vacancies and openings shall be based on the certification 
requirements, other qualifications and experience in the area for which the candidate is applying.
Grievances arising under Paragraph F of this Article as they relate to positions not included 
in the Recognition provision of this Agreement are not subject to the grievance/arbitration 
procedure under Article 4 herein.
ARTICLE 12
SUMMER SCHOOL AND TUTORING
All openings for summer positions shall be adequately publicized in each school building as early as 
possible, and teachers who have applied for such positions shall be notified of the action taken 
regarding their applications as early as possible.
Such positions in the Rensselaer summer school will be filled to the extent 
possible, first by regularly appointed teachers in the District.
The hourly rate for curriculum writing, home tutoring, and regents exam proctoring other 
than during the regular school year and day shall be as follows:
2012-2015 Summer School $40
Once a teacher is appointed to a summer school position, he/she shall be employed in a 
professional capacity for the period specified at the agreed compensation.
ARTICLE 13
PROCEDURES FOR OBSERVATION AND PERSONNEL FILES
Observations
1. All monitoring or observation of the work performance o f a teacher will be 
conducted openly, with full knowledge o f the teacher.
2. Non-tenure teachers shall be observed at least twice each year with at least one (1) 
observation taking place between October 1 and December 15 of each school year and the 
final observation prior to May 15 of each school year. In a teacher's last probationary year, 
the final observation will take place by April 1. Teachers may request additional lesson 
observations. Tenured teachers should be observed at least once a year.
3. The first formal evaluation-observation for a newly-hired teacher will be preceded by a 
conference at which time the District's procedure for evaluation and classroom observation 
will be discussed. The written report of the evaluation-observation is to be signed by both the 
evaluator and the teacher. (See Appendix C). The teacher's signature need not indicate 
agreement, but indicates that a conference was held and the teacher received a copy of the 
evaluation-observation. At the option of the teacher, a written response may be attached to 
the evaluation-observation report and become a part of his/her personnel file.
4. Probationary teachers will be given notice of their employment status in accordance with State 
Education Law.
Personnel Files
1. All data maintained by the District on individual members of the bargaining unit relative to 
employment, promotion, discipline, evaluation, and all other job-related matters - exclusive 
of confidential reference and communications received in connection with initial 
employment - shall be placed in a single file and maintained in the Central Office.
2. Upon reasonable prior notice, a teacher shall have the right to inspect, copy, photocopy, or 
photograph the contents of his/her file.
3. A teacher shall have the right to rebut, explain and comment upon any material in his/her 
file, and such statement shall be appended to the appropriate item(s) in the file.
Upon viewing his/her file, the teacher will date and initial every item added to his/her file 
since the teacher last inspected his/her file. This will indicate awareness that the documents 
exist, not agreement with said contents.
ARTICLE 14
TEACHER FACILITIES
Insofar as practicable each school shall have the following facilities:
1. Space in each classroom in which teachers may safely store instructional materials 
and supplies.
2. A teacher work area containing adequate equipment and supplies to aid in the 
preparation o f instructional material.
3. An appropriately furnished room to be reserved for the exclusive use of the 
teachers as a faculty lounge. Said room will be in addition to the aforementioned 
teacher work area.
4. A serviceable desk and chair at each teaching station for the use of teachers 
assigned there.
5. For each teacher regularly assigned to a school building, a desk or other equivalent for 
his/her personal use shall be provided as close to his/her teaching station as practicable; 
provided, however, that such desk or equivalent facility may be temporarily used by the 
teacher using the particular teaching station for the purpose specified in Subdivision 4.
6. A communications system through which teachers can communicate with the main office in 
the building from their classrooms to be installed in all new buildings and in existing buildings 
where practicable.
7. Well-lighted, clean teacher restrooms with assurance of privacy wherever a student 
facility must be used.
8. A separate, private dining area for the use of teachers in the Rensselaer City School 
District Buildings.
B. The Board shall provide parking at all Rensselaer City School District Buildings.
ARTICLE 15
USE OF SCHOOL FACILITIES
A. The Association will have the right to use the school building without cost, while maintenance 
personnel are on duty, for meetings the first Wednesday and second Thursday of each month. The 
Building Administrator of the building in question shall be consulted as to availability of space. 
There will be one (1) bulletin board in all faculty lounges for the exclusive use of the Association.
B. Teacher-Administration Liaison
The Association shall select an Association representative for each school building who shall meet with 
the Building Administrator during the school year to review and discuss local school problems and 
practices. Meetings may be called for by the Building Administrator or by majority vote of the 
teachers in a particular building.
ARTICLE 16
SICK LEAVE - INSURANCE - RETIREMENT INCENTIVE
A. Sick Leave
1. All members of the staff covered by this Agreement shall be entitled to twenty (20) school 
days per year without deduction o f salary to be used for illness or injury, family illness, or if 
personal time must be taken for personal business, no more than five (5) such days may be 
used. Any teacher hired on or after July 1,2013 shall receive sixteen (16) days o f sick 
leave, eight (8) of which shall be credited at the start of the school year and eight (8) of 
which shall be credited on February 1st of each school year. Notification of personal 
business must be made to the Building Administrator as early as possible. Under no 
circumstances will leave for personal business be approved when used for hunting, fishing, 
recreation, vacation, working at another job, or looking for other employment. When leave is 
used for personal business, the reason for such use shall be given when requested.
2, The Superintendent may request a physician's statement after five (5) consecutive 
school days absence.
3. Any teacher hired on or after July 1,2013 shall receive sixteen (16) days of sick leave,
eight (8) o f which shall be credited at the start of the school year and eight (8) of which 
shall be credited on February l sl o f each school year., with a maximum accumulation of 300 
days. For any absence, each employee shall complete the regular form supplied by the 
Building Administrator.
4. After all accumulated sick leave has been used the employee shall receive no pay for 
subsequent days of illness for the remainder of that school year.
5. Any employee who is absent or expects to be absent beyond the sick leave period
or his/her cumulative sick leave period shall request in writing, from the Board a leave of 
absence without pay for the period specified in the request.
6. After the total cumulative sick leave in any one school year has been used, an employee with 
ten or more years of service in the Rensselaer City School District may request, in writing, that 
the Board o f Education grant him a leave of absence for not more than the remainder of the 
school year at his/her regular pay less deduction for the foil substitute's pay. The Board will 
give special consideration of each individual case covered by Section 5.
7. Any teacher with less than ten (10) years service in the District whose personal
illness extends beyond the period of accumulated sick leave will be granted a leave of absence 
(without pay) for such time as is necessary for complete recovery from such illness up to a 
maximum of two (2) years.
8. Sick or personal leave for doctor or dental visits must be taken in one-half (112)
day units unless no coverage is needed (i.e. time is taken during a teacher's preparation 
period, lunch period or no substitute teacher is needed).
9. Pregnancy related disabilities will be treated in the same manner as any other 
disabilities.
Sick Leave Bank
1. A sick leave bank shall be established to provide additional sick leave credits to 
employees who have exhausted sick leave credits because of serious long-term illness or 
disability.
2. The bank will consist of days voluntarily donated by unit members but not to
exceed one (1) per year per unit member. Contributions to the bank shall be made in wilting 
and signed by the employee on a form agreed upon by the District and the Association. The 
deadline for donations shall be October 1 of the school year. No employee may contribute 
more than a total o f two (2) sick days and the maximum number of days available in the 
bank may not exceed two times the number of teachers who have contributed.
3 The bank will be administered by the Superintendent or his/her designee and the President of 
the Association. The decision of the Superintendent and the President of the Association 
on the allowance of days shall be final.
4. An applicant must submit satisfactory proof o f illness or disability to the Superintendent and 
the Association President. Such proof shall include a physician’s statement. The District 
reserves the right to have another physician of the District’s choosing verify the employee’s 
illness.
5. A person collecting from the bank at the end of the school year, whose illness extends to the 
following school year, must reapply to the bank in September if  still eligible.
6. Should the total days in the bank fall below thirty (30) during the course of a school year, the 
bank may be reopened for additional voluntary contributions of one day per unit member 
above and beyond the two-day limitation specified in section 2.
7. An eligible applicant may be granted up to thirty (30) days of sick leave credits from the 
bank. The request must be in writing to the Superintendent with a copy to the Association 
President. In the event the applicant exhausts the thirty (30) days, he/she may reapply to the 
bank.
8. A sa condition of eligibility, the employee must have been a member o f the bank within the 
preceding year of the onset of illness or disability. No request for leave shall be granted unless 
both President and Superintendent, or his/her designee, agree, and the granting or failing to 
grant an applicant shall be in their sole and exclusive discretion and shall not in any way be 
reviewable. The President and the Superintendent, or his/her designee, may modify any 
approved application; that is, grant fewer days than requested or take whatever other action 
they may deem to be appropriate.
9. No request for sick leave credits will be granted until at least thirty (30) days have 
been contributed to the bank.
Health Insurance
L For unit members enrolled in the school district health insurance plan(s), the Board shall 
provide a monthly premium for health insurance equal to 80% of the individual, two-person 
or family premium rate. This plan will give no less coverage than was provided and in effect 
1976-77, except that the major medical deductibles shall be $150 for individual and $350 
for two-person and family coverage per year. Prior to the District making a change on the 
health insurance plan, it shall provide written notice to the Association to provide it with 
an opportunity for input concerning such change.
2. Members of the unit will have available to them, in place of enrolling in the
current, District Health Plan, the option to join the Health Maintenance Organization 
____ (HMO).__________  . .  .... ... . ... ________ ..... .........
3. The District will implement a mutually agreed upon Flexible Spending Account plan. This 
plan will cover allowable insurance premium contributions, allowable medical expenses not 
covered by insurance, allowable dependent care expenses and disability and life insurance 
premiums in accordance with the IRS rules and regulations governing such programs. The 
District will, in consultation with the RTA, select the plan administrator.
Health Benefit Premium 
Health Care Reimbursement 
Dependent Care
Plan Minimum Maximum
$0 None
$200 $2,000
$200 $5,000
5, The District contribution toward health insurance for those teachers who retire
during the life of this agreement will be at the same percentage rate that is in effect at the 
time of the teacher's retirement.
6. Effective July 1,2013, the District will fully fund the annual premium for each full-time 
teacher employed by the District for the “Benefit Trust Vision Plan” offered by NYSUT.
1, Prescription co-pays will be the same percentage rate for all mail order and HMO 
pharmacy prescriptions. This change does not apply to past retirees or anyone who 
retired in the 2001-02 school year.
Health Insurance Alternatives
Unit members who are currently covered by Rensselaer City School District Health Insurance or 
employees new to the District who have available to them, health insurance coverage may elect not 
to be covered by the Rensselaer City School District Health Insurance or any other plan (Health 
Maintenance Organizations) toward which the District contributes a premium under the following 
conditions and circumstances:
1. The employee must give written notice to the Business Office by ]une 1 that he/she
is electing to drop district health insurance coverage. Such notice shall remain in effect until 
coverage is requested again as stated below. Thereafter, employees electing to drop the 
District health insurance coverage must give written notice to the Business Office by June 1 
in each school year.
2. The employee must provide proof of other coverage o f health insurance in a 
manner acceptable to the Business Office.
3. New employees must provide notice of waiver within thirty (30) days of hire.
Payment of the bonus option shall be pro-rated where appropriate.
4. Employees in the above categories who elect to opt out of the District health
plan for which they are eligible for coverage shall receive the following stipend 
in a single cheek in June of each school year. -..................
Individual Plan $800
Two Person Plan $1,150
Family Plan $1,500
5. An employee who loses his/her other health coverage during the year and who has 
opted out of the District plan and wishes to reenter must make immediate written 
request to the District Business Office, and will be readmitted to the plan in 
accordance with rules and regulations of the carrier. A unit member who returns to the 
District plan during the course of any school year will only be entitled to a pro-rata amount 
of the option stipend for the time the employee was not in the plan.
6. This option does not apply to any unit member who is currently employed by the 
District, and who is not currently participating in the District health plan.
7. Employees who elect this option must be in his/her correct plan of coverage, i.e.,
an individual in an individual plan, two person in two person plan, and dependent coverage 
in family plans.
E. Retirement Incentive
Teachers in the Rensselaer City School District who, during the term of this Agreement, retire from 
the District when he/she first becomes eligible under the New York State Teachers’ Retirement 
System, and who have ten or more years of continuous service in the District, shall be paid one 
hundred dollars ($100) per day for each unused day of sick leave to a maximum of two hundred 
twenty-five days.
The teacher who retires at the first period o f eligibility will provide the District with six months 
notice prior to January 30 or June 30 retirement. The teacher shall provide an irrevocable letter of 
resignation and retirement at that time.
Any teacher who does not retire at the first period o f eligibility, as stated above, will not be 
entitled to the Retirement Incentive thereafter.
The retired teacher shall receive the payment for unused sick leave within sixty (60) days of 
retirement or, at the teacher's option, in the next calendar year thereafter. The retired teacher may 
also have the option to apply the payment toward health insurance premiums after retirement.
In the event the District enrolls in any State Retirement Incentive offered, the teacher may select 
either the District Retirement Incentive or the State Retirement Incentive, if applicable, but not both.
The District Retirement Incentive will frilly terminate at the expiration of the term of this agreement.
ARTICLE 17
TEMPORARY LEAVE OF ABSENCE
Teachers will be entitled to the following absence with pay each school year in addition to the leave 
specified in Article 16. . . ........... ....
A. Attendance at meetings or conferences of an educational nature or visits to other 
schools to observe programs pertinent to the teacher's teaching are allowed only to the 
extent determined and approved by the Superintendent in his/her sole discretion. However, 
whenever possible requests for such attendance or visitations should be made not less than 
one week prior to the event or visit The Superintendent may also recommend attendance 
at conferences or meetings or visitations o f an educational nature to teachers.
B. Time necessary for no more than two Association Representatives to attend NYSUT 
conferences, conventions, and other activities, and New York State Teachers Retirement 
System Convention, upon the written approval o f the Superintendent.
C. Time necessary for appearance in any legal proceeding connected with the teacher's 
employment or with the school district for the performance of jury duty, or because s/he has 
been subpoenaed in a legal matter in which s/he is not personally involved. In case of jury 
duty, it shall be the responsibility of the teacher to notify the Building Administrator in 
writing that s/he will be absent from duty. A teacher taking such leave shall reimburse the 
School District for any fees s/he receives as a juror or witness.
D. Not exceeding five (5) days at any one time in the event of death of a teacher's 
spouse, child, son-in-law, daughter-in-law, parents, mother-in-law, father-in-law, sibling, 
grandfather, grandmother, and the teacher's grandchildren. Absences for these purposes, in 
excess of five (5) days in a school year, shall be deducted from sick leave.
E. Up to three (3) days at any one time in the event of the death of other family 
members may be granted at the discretion of the Superintendent. Such granting of time for 
other family members shall not be unreasonably denied. These three (3) days will be 
deducted from sick leave. If no sick leave is available, the days may be granted without pay.
ARTICLE 18
EXTENDED LEAVES OF ABSENCE
A. The Board agrees that one (1) teacher on tenure designated by the Association will, upon 
request, be granted a leave of absence for up to two (2) years without pay for the purpose of 
engaging in Association (local, state or national) activities. Upon return from such leave such 
teacher will be considered as if s/he were actively employed by the Board during the leave and will 
be placed on the salary schedule at the level s/he would have achieved if s/he had not been absent.
B. A leave o f absence without pay of up to two (2) years will be granted to any teacher on 
tenure who joins the Peace Corps, VISTA, or National Teacher Corps and up to one (1) year 
service as an exchange teacher; and is a full-time participant in such programs. Upon return from 
such leave, a teacher will be considered as if s/he were actively employed by the Board during the 
leave and will be placed on the salary schedule at the level s/he would have achieved if s/he had not 
been absent.
C. Military leave will be granted to any te-acher-as provided by the military law.-Upon
return from such leave, a teacher will be placed on the salary schedule at the level which s/he would 
have achieved had s/he remained actively employed in the system during the period o f his/her 
absence.
D. A leave o f absence without pay or increment or'advancement in step designation of up 
to one (1) year will be granted upon written request for personal reasons. In the case of 
childbearing or adoption, up to two (2) years will be granted.
E  All benefits to which a tenured teacher was entitled at the time his/her leave of absence
commenced, including unused accumulated sick leave, will be restored to him/her upon his/her 
return, and will be assigned to the same position which s/he held at the time said leave commenced,
if  available, or if not, to a substantially equivalent position. A teacher who returns from such leave 
will be placed on at least the same level of the salaiy schedule as s/he was on when the leave 
commenced, provided that a teacher has not been in an unpaid status for more than 5 days during the 
current school year. If a teacher uses more than 5 days of unpaid leave s/he will only be credited 
with one-half (1/2) step for salary purposes, except that a teacher having served at least five 
months in the school year in which the leave commenced shall be credited with one-half (1/2) 
year’s teaching experience for placement on the salary schedule.
F. All requests for leaves or extensions or renewals of leaves will be applied for and granted 
in writing. All requests will be made at least thirty (30) days in advance of the leave or 
extension requested.
G. A teacher on a leave of absence for a school year or more shall notify the Superintendent
as to his/her intention to return to service at least five (5) months prior to the expiration date of 
such leave. Failure to notify the Superintendent shall be assumed to constitute a resignation.
H. Any teacher granted a leave pursuant to this article who during such leave engages in employment 
not stated in the application for such leave or thereafter approved by the Superintendent shall be 
deemed to have resigned. However, minor employment supplementary to the purpose of the leave 
shall be exempt.
ARTICLE 19
PROFESSIONAL DEVELOPMENT & EDUCATIONAL IMPROVEMENT
A. The School District shall pay the reasonable expenses (including fees, meals, lodging, 
transportation, and/or registration fees) incurred by teachers in attending workshops, seminars, 
conferences and other professional improvement sessions. Such funds shall be available only as 
authorized by a majority vote of the Board and approved by the Superintendent.
B. In addition, any teacher may, with the advance approval of the Superintendent, attend 
such sessions at his/her own expense.
C. Teachers seeking in-service credits for study or subject related travel must have the prior 
approval of the Superintendent of Schools. The determination of the amount of in-service credit to
__ be permitted, if any, shall reside with the Superintendent of Schools.
D. Notices o f workshops, seminars, conferences and other professional improvement sessions
shall be posted on bulletin boards in the elementary and secondary schools as they are received by 
the respective building administrator.
E  Upon submission o f appropriate, complete and approved vouchers to the Business Office, 
reimbursement will normally be made within thirty (30) calendar days of submission of the 
reimbursement request. The reimbursement will be in a separate check. At the discretion of the 
District, reimbursement may be made prior to conference participation.
ARTICLE 20
TEACHER PROTECTION
Teachers will immediately report to their Building Administrator or immediate supervisor, 
in writing, all cases of assault, either physical or verbal, suffered by them in connection with their 
employment.
This report will be forwarded to the Building Administrator who will comply with any 
reasonable request from the teacher for information in his/her possession relating to the incident or 
the person involved.
If requested, the Building Administrator will notify the teacher(s) involved in such cases 
of any and all disciplinary action taken against any and all students involved.
ARTICLE 21
PERSONNEL fNUIRY BENEFITS
Whenever a teacher is absent from his/her employment and unable to perform his/her 
duties as a result of personal injury caused by an accident or an assault occurring in the course of 
his/her employment and received Worker's Compensation payments for such absence, s/he will be 
paid his/her full salary during his/her absence from his/her employment up to a period of one (1) 
year (less the amount of any Worker's Compensation award made for temporary disability due to 
said injury) and no part of such absence will be charged to his/her annual or accumulated sick leave.
The School District shall reimburse teachers for reasonable costs of replacing or repairing 
dentures, eyeglasses, hearing aides, or similar bodily appurtenances not covered by Worker's 
Compensation which are damaged, destroyed, or lost as a result of an injury sustained in the 
discharge of his/her duties within the scope of his/her employment.
The School District will reimburse teachers for the reasonable cost of any clothing or other 
personal property damaged or destroyed as a result of an assault suffered by a teacher while the 
teacher was acting in the discharge of his/her duties within the scope of his/her employment.
The Board of Education will also review individual cases of loss, not covered by the above 
on their merits, and in light of all surrounding circumstances, to determine whether such losses 
should be reimbursed. This does not imply assumption of any liability beyond that which the Board 
voluntarily assumes in any such specific case.
ARTICLE 22
TEXTBOOKS AND SUPPLIES
A. Textbooks
1. The School District will provide sufficient textbooks to insure that each pupil in a 
classroom has textbooks for his/her own use.
.2. The purchase of additional textbooks and other instructional materials, changes in
such materials, or selection of new materials, shall continue to be determined according to 
the procedure presently in effect unless a change in the procedure is mutually agreed upon 
by the parties.
B. Supplies
1. The School District will provide sufficient supplies so that teachers may fulfill their 
teaching responsibilities in an adequate and professional maimer.
2. The Association will encourage all teachers to use the textbooks and supplies 
provided so that maximum learning will be accomplished.
ARTICLE 23
DUES DEDUCTION
A. The District agrees to deduct from the salaries of members of the bargaining unit the 
amount of membership dues as set by the Association when such deduction is authorized in 
writing by the teacher. The Association shall certify to the Superintendent in writing within 
Fifteen (15) days after the school year begins, the current rate o f its dues.
B. The dues deduction authorization will be given by means of the following form:
PAYROLL DEDUCTION AUTHORIZATION
SOCIAL SECURITY NUMBER
LAST NAME FIRST NAME MIDDLE
DISTRICT NAME
ORGANIZATION
To the Board of Education:
I hereby authorize you, according to arrangement agreed upon with the above organization, to deduct from 
the salary and transmit to said organization dues as certified by said organization. I hereby waive all right 
and claim to said monies so deducted and transmitted in accordance with this authorization and relieve the 
Board o f Education and all its officers from any liability therefore. I revoke any and all instruments 
heretofore made by me for such purposes. This authority shall remain in full force and effect for all 
purposes while I am employed in this school system, or until revoked by me in writing between September 1 
and September 15 of any given year.
MEMBER SIGNATURE DATE ____
C. Dues deductions shall be made in twenty (20) equal installments, beginning with the second payroll 
in September, provided such authorizations are received by the Business Office on or before fifteen 
(15) days prior to that payroll date.
D. The District agrees to transmit the total sum so deducted to the Association within Five 
(5) days following each payroll date. When applicable, such transmittals shall be
accompanied by a statement identifying any deletions from, or additions to, the original check-off list 
o f the second payroll in September.
ARTICLE 24
GENERAL
A. No teacher shall suffer any disadvantage, professional or otherwise, by reason of his/her 
membership in the Association or participation in its lawful activities.
B. The representatives of the Association will be relieved from all regular duties without
loss of pay as necessary in order to permit their participation in such lawful activities. When it is 
necessary, pursuant to Article 4 (Grievance Procedure) for an Executive Member, or other 
representatives designated by the Association to investigate a grievance or attend a grievance meeting 
or hearing during a school day, s/he will, upon agreement with his Building Administrator or 
immediate superior, be released without loss of pay as necessary in order to permit participation in 
the foregoing activities. Any teacher whose appearance as a witness is necessary will be accorded the 
same right. The Association agrees that these rights will not be abused.
C. The Association will be provided with one copy of minutes of official Board meetings as 
soon as possible after such meetings.
D. Copies of this agreement shall be printed by the least expensive method possible at the
joint expense of the School District (1 /2 of cost) and the Association (1 /2 o f cost) and a copy given 
to each teacher. Copies of this Agreement may not be printed until given final approval by both 
parties.
E. The parties recognize that this Agreement has been entered into pursuant to the Public 
Employees' Fair Employment Act. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed to be valid and subsisting, except to the extent 
permitted by law, but all other provisions or application will continue in full force and effect.
F. This agreement constitutes School District policy for the term of said Agreement, and the 
School District and Association will carry out the commitments contained herein and give 
them full force and effect as School District policy.
G. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OFEAW OR BY PROVIDING THE ADDITIONAL FUNDSTHEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL.
H. The Rensselaer Teachers Association shall notify the Superintendent of the names of
elected officers upon assumption to their office (June 1). Upon request, the President shall give the 
Superintendent the names o f the grievance and negotiations chairpersons.
ARTICLE 25 CURRICULUM DEVELOPMENT AND
RELATED SUBJECTS
It is recognized that the professional staff is directly concerned with changes in curriculum.
Teachers should be involved in curriculum changes and should be consulted prior to any innovations 
or introduction of new materials into the classroom.
It is imperative that constant curriculum study and re-evaluation be made during the 
school year and a continued effort will be made by the professional staff to achieve this end.
The Superintendent may designate full or half days during the school year for teacher 
assignment to curriculum related committees as may be developed by the District. Such sessions 
shall not extend the teacher's regular workday.
The ultimate responsibility for curriculum change, however, legally lies with the Board of 
Education.
Professional staff, except as otherwise provided, employed by the Rensselaer City School 
District, shall report on September 1, or the first day thereafter which does not fall on a Saturday, 
Sunday or Holiday, and provide professional services to the School District through June 30, except 
when specifically excused by the Superintendent o f Schools to perform other professional related 
activities. A teacher should be permitted to be absent after the last pupil day in June, after 
instruction and testing are complete, or before the first pupil day in September, to attend graduate 
school. Requests for such absences shall be made in writing to the Superintendent. Activities shall 
include, but need not be limited to. the following:
1. Curriculum
2. Demonstration
3. Guest Speakers
4. Department Meetings
5. Report Form Revisions
6. In-service T raining
Every effort shall be made to insure that these activities_are well planned arid‘well organized. ~
Teachers may voluntarily elect to be involved in the development of curriculum writing.
Requests may be submitted, in writing, to the Superintendent. Compensation will be based upon the 
current practice and will be made only for those requests which have been approved by the 
Superintendent.
ARTICLE 26
DISMISSALS AND STAFF REDUCTIONS
A. No tenured teacher shall be dismissed, reprimanded or disciplined without just cause. If a 
tenured employee elects to challenge said disciplinary or dismissal action through the 
grievance procedure, said action shall be the exclusive avenue for such challenge.
B. All reductions in staff and recall, as related to staff reduction, will be made in accordance 
with Education Law.
APPENDIX A
Effective July l , 2007 teachers paid in accordance with the "old" salary schedule shall remain 
on
that salary schedule. (See Appendices A1-A5)
New "Level" Schedule: A New "Level" schedule shall be applicable to all teachers hired 
after July 1, 1997 (and teachers hired before 7/1/97 who are on Step 10 and below of the 
original salary schedule). (See Appendices A6-A10) Current teachers shall be placed on the 
level most closely approximating their current salary (see Appendix (6)-(10)/ but shall not be 
less than five hundred dollars ($500) above current salary.
Any new faculty will be hired according to the new "Level" schedule. The District has the right 
to place any new faculty on a "Level" deemed appropriate by the Superintendent of Schools at 
the time of hire.
Extra Curricular and Coaching will be increased by 3.5% effective July 1,2007, and by 
3.75% on
July 1 in each succeeding year o f the agreement as per the attached 
schedule Appendix B.
A teacher who is hired on the Bachelor level and who moves to the Masters level will start at 
level (A) of the Masters level regardless of Bachelor level placement.
A teacher on the Masters level who achieves a Masters level plus thirty will move horizontally 
to the Masters level plus 30 column.
An earned doctoral degree will receive an additional two hundred fifty ($250) differential.
Teachers on the new "Level" schedule qualify for longevity when they reach level (U) in the 
Masters column, MA+ 30, MA+ 45 column or MA+ 60 column and have 15 years of service 
in the District. Longevity payments will start at the 16ni, 21st, 26tn and 31st years.
Additional M + 45 and M + 60 Columns on Salary Schedule (Post-1997)
M + 45 columns and a M + 60 columns shall be added to the Salary Schedule. To qualify for 
. placement on the new schedules all qualifying work must be taken at an accredited institution 
of higher education and approved in advance by the Superintendent of Schools. No exceptions 
will applv-
Each faculty member will have a plan of study agreed upon by the faculty member and 
his/her principal in advance which outlines the course work that will be eligible. The course 
work will normally be in the teacher's area of certification. The plan of study may contain 
courses outside of the area of certification provided the principal and the Superintendent agree 
that such a course is beneficial to the teacher and the District. Course work for administrative 
certification will not be approved.
Teachers currently on staff who believe they qualify for placement on the new columns for 
work previously taken (completed prior to May 15, 2007) must have their course work 
reviewed by the Superintendent o f Schools for approval. The teacher must provide supporting 
evidence that he/she took the course and received a passing grade. Minimum supporting 
evidence shall be in the form of a Professor's course outline and course requirements along 
with an official transcript and grade report. A college course description could also be 
submitted as supporting evidence. The decision of the Superintendent's review is final.
2012-2013 SALARY SCHEDULE
S T E P B a ch e lo rs M A M A  + 30 M A  +45 M A  + 6 0
A $ 3 3 ,4 7 4 $ 4 3 ,2 3 8 $ 4 6 ,2 4 4 $ 4 7 ,4 4 7 $ 4 8 ,4 9 8
B $ 3 3 ,8 4 1 $ 4 4 ,3 7 6 $4 7,5 63 $ 4 8 ,8 3 7 $ 4 9 ,9 5 1
C $ 3 4 ,2 0 8 $ 4 5 ,3 0 9 $ 4 8 ,9 0 1 $ 5 0 ,3 3 8 $ 5 1 ,5 9 4
D $ 3 4 ,5 7 4 $ 4 6 ,2 5 9 $ 5 0,2 59 $ 5 1,8 60 $ 5 3 ,2 6 1
E $ 3 4 ,9 4 0 $ 4 7 ,2 2 6 $ 5 1 ,6 3 8 $ 5 3,4 03 $ 5 4 ,9 4 7
F $ 3 5 ,3 0 7 $ 4 8 ,3 1 1 $ 5 3 ,0 3 8 $ 5 4 ,9 3 0 $ 5 6 ,5 8 4
G $ 3 5 ,6 7 4 $ 4 9 ,3 9 5 $ 5 4 ,4 6 0 $ 5 6 ,4 8 6 $ 5 8 ,2 5 9
H $ 3 6 ,0 4 0 $ 5 0 ,4 8 0 $ 5 5 ,9 0 6 $ 5 8 ,0 7 7 $ 5 9 ,9 7 5
1 $ 3 6 ,4 0 7 $ 5 1 ,5 6 4 $ 5 7 ,3 7 4 $ 5 9 ,6 9 8 $ 6 1 ,7 3 1
J $ 3 6 ,7 7 4 $ 5 2 ,6 5 0 $ 5 8,8 67 $ 6 1 ,3 5 4 $ 6 3 ,5 3 1
K $ 3 7 ,1 4 1 $ 5 3 ,7 3 5 $ 6 0 ,3 8 4 $ 6 3 ,0 4 2 $ 6 5 ,3 7 1
L $ 3 7 ,5 0 6 $ 5 4 ,8 2 0 $ 6 1 ,9 2 6 $ 6 4 ,7 6 8 $ 6 7 ,2 5 5
M $ 3 7 ,8 7 3 $ 5 5 ,9 0 5 $6 3,4 9 5 $ 6 6 ,5 3 1 $ 6 9 ,1 8 7
N $ 3 8 ,2 4 0 $ 5 6 ,9 8 9 $ 6 5 ,0 9 0 $ 6 8 ,3 3 0 $ 7 1 ,1 6 5
0 $ 3 8 ,6 0 7 $ 5 8 ,0 7 4 $ 6 6 ,7 1 2 $ 7 0 ,1 6 8 $ 7 3 ,1 9 2
P $ 3 8 ,9 7 3 $ 5 9 ,1 5 9 $ 6 8,3 65 $ 7 2 ,0 4 6 $ 7 5 ,2 6 8
Q $ 3 9 ,3 4 0 $ 6 0 ,2 4 4 $ 7 0 ,0 4 5 $ 7 3 ,9 6 5 $ 7 7 ,3 9 5
R $ 3 9 ,7 0 6 $ 6 1 ,3 3 0 $ 7 1,7 57 $ 7 5 ,9 2 8 $ 7 9 ,5 7 8
S $ 4 0 ,0 7 3 $ 6 2 ,4 1 4 $ 7 3 ,4 9 8 $ 7 7 ,9 3 1 $ 8 1 ,8 1 1
T $ 4 0 ,4 4 0 $ 6 3 ,4 9 8 $ 7 5,2 73 $ 7 9 ,9 8 2 $ 8 4 ,1 0 2
— L T $ 4 0 ,8 0 6 - - $ 6 4 '5 8 3 - $-77,078- $827076- $-86745-0  - -
ST E P B A  + 3 0 BA  + 3 6 B A +42 B A + 42 B A + 5 4 B A + 6 0
16 $ 9 0 ,5 7 0 $ 9 1 ,1 5 0 $ 9 1 ,7 3 8 $ 9 2 ,3 2 7 $ 9 2 ,9 1 2 $ 9 3 ,5 0 0
2013-2014 Salary Schedule
S T E P B a ch e lo rs M A M A  +30 M A  +45 M A  + 60
A $ 3 4 ,1 1 0 $ 4 4 ,0 6 0 $47,123 $ 4 8 ,3 4 8 $ 4 9 ,4 2 0
B $ 3 4 ,4 8 4 $ 4 5 ,2 2 0 $ 4 8 ,4 6 7 $ 4 9 ,7 6 4 $ 5 0 ,9 0 0
C $ 3 4 ,8 5 8 $ 4 6 ,1 7 0 $ 4 9 ,8 3 0 $ 5 1 ,2 9 4 $ 5 2 ,5 7 4
D $3 5,2 3 1 $ 4 7 ,1 3 7 $ 5 1 ,2 1 4 $ 5 2 ,8 4 5 $ 5 4 ,2 7 3
E $ 3 5 ,6 0 4 $ 4 8,1 23 $ 5 2 ,6 1 9 $ 5 4 ,4 1 7 $ 5 5 ,9 9 1
F $ 3 5 ,9 7 8 $ 4 9,2 29 $ 5 4 ,0 4 6 $ 5 5 ,9 7 4 $ 5 7 ,6 5 9
G $ 3 6 ,3 5 2 $ 5 0 ,3 3 4 $ 5 5,4 95 $ 5 7 ,5 5 9 $ 5 9 ,3 6 6
H $ 3 6 ,7 2 5 $ 5 1 ,4 3 9 $ 5 6 ,9 6 9 $ 5 9 ,1 8 0 $ 6 1 ,1 1 5
1 $ 3 7 ,0 9 9 $ 5 2 ,5 4 4 $ 5 8 ,4 6 4 $ 6 0 ,8 3 2 $ 6 2 ,9 0 4
J $ 3 7 ,4 7 2 $ 5 3 ,6 5 0 $ 5 9 ,9 8 5 $ 6 2 ,5 2 0 $ 6 4 ,7 3 8
K $ 3 7 ,8 4 6 $ 5 4 ,7 5 6 $ 6 1 ,5 3 1 $ 6 4 ,2 4 0 $ 6 6 ,6 1 3
L $ 3 8 ,2 1 9 $ 5 5 ,8 6 2 $ 6 3 ,1 0 2 $ 6 5 ,9 9 8 $ 6 8 ,5 3 3
M $ 3 8 ,5 9 3 $ 5 6 ,9 6 8 $ 6 4 ,7 0 1 $ 6 7 ,7 9 5 $ 7 0 ,5 0 2
N $3 8,9 6 7 $ 5 8 ,0 7 1 $ 6 6 ,3 2 6 $ 6 9 ,6 2 8 $ 7 2 ,5 1 7
0 $ 3 9 ,3 4 0 $ 5 9 ,1 7 7 $ 6 7 ,9 7 9 $ 7 1 ,5 0 2 $ 7 4 ,5 8 2
P $3 9,7 1 3 $ 6 0 ,2 8 3 $ 6 9 ,6 6 4 $ 7 3 ,4 1 5 $ 7 6 ,6 9 9
Q $ 4 0 ,0 8 7 $ 6 1 ,3 8 9 $ 7 1 ,3 7 6 $ 7 5 ,3 7 0 $ 7 8 ,8 6 6
R $ 4 0 ,4 6 1 $ 6 2 ,4 9 5 $ 7 3 ,1 2 0 $ 7 7 ,3 7 0 $ 8 1 ,0 9 0
S $4 0,8 3 5 $ 6 3 ,6 0 0 $ 7 4 ,8 9 5 $ 7 9 ,4 1 2 $ 8 3 ,3 6 6
T $ 4 1 ,2 0 8 $ 6 4 ,7 0 4 $ 7 6 ,7 0 3 $ 8 1 ,5 0 2 $ 8 5 ,7 0 0
U $ 4 1 ,5 8 1 $ 6 5 ,8 1 0 $ 7 8 ,5 4 3 $ 8 3 ,6 3 6 $ 8 8 ,0 9 2
ST E P BA + 30 BA + 3 6 BA +42 B A + 48 B A + 5 4 8 A + 6 0
______ 16 . $9 1 ,4 7 5 $ 9 2 ,0 6 2 $ 9 2 ,6 5 6 $ 9 3 ,2 5 0 $ 9 3 ,8 4 1 $ 9 4 ,4 3 5
2014-2015 SALARY SCHEDULE
S T E P B a ch e lo rs M A M A  +30 M A  +45 M A  +60
A $ 3 4 ,7 5 8 $ 4 4 ,8 9 7 $ 4 8 ,0 1 8 $ 4 9 ,2 6 7 $ 5 0 ,3 5 9
B $ 3 5 ,1 3 9 $ 4 6 ,0 7 9 $ 4 9 ,3 8 7 $ 5 0 ,7 1 0 $ 5 1 ,8 6 8
C $ 3 5 ,5 2 0 $ 4 7 ,0 4 7 $ 5 0 ,7 7 6 $ 5 2 ,2 6 9 $ 5 3,5 73
D $ 3 5 ,9 0 0 $ 4 8 ,0 3 3 $ 5 2 ,1 8 7 $ 5 3 ,8 4 9 $ 5 5 ,3 0 4
E $ 3 6 ,2 8 1 ' $ 4 9 ,0 3 7 $ 5 3 ,6 1 9 $ 5 5,4 51 $ 5 7 ,0 5 4
F $ 3 6 ,6 6 2 $ 5 0 ,1 6 4 $ 5 5 ,0 7 3 $ 5 7 ,0 3 7 $5 8,7 5 5
G $ 3 7 ,0 4 3 $ 5 1 ,2 9 0 $56,5 50 $ 5 8 ,6 5 3 $ 6 0 ,4 9 4
H $ 3 7 ,4 2 3 $ 5 2 ,4 1 7 $ 5 8,0 51 $ 6 0 ,3 0 5 $ 6 2 ,2 7 6
1 $ 3 7 ,8 0 3 $ 5 3 ,5 4 3 $ 5 9,5 75 $ 6 1 ,9 8 8 $ 6 4 ,0 9 9
J $ 3 8 ,1 8 4 $ 5 4 ,6 6 9 $61,1 25 $ 6 3 ,7 0 8 $ 6 5 ,9 6 8
K $ 3 8 ,5 6 5 $ 5 5 ,7 9 6 $ 6 2 ,7 0 0 $ 6 5 ,4 6 1 $ 6 7 ,8 7 9
L $ 3 8 ,9 4 5 $ 5 6 ,9 2 3 $ 6 4 ,3 0 1 $ 6 7 ,2 5 2 $ 6 9 ,8 3 5
M $ 3 9 ,3 2 6 $ 5 8 ,0 5 0 $ 6 5 ,9 3 1 $ 6 9 ,0 8 3 $ 7 1 ,8 4 1
N $ 3 9 ,7 0 7 $ 5 9 ,1 7 5 $ 6 7 ,5 8 7 $ 7 0 ,9 5 1 $ 7 3,8 95
0 $ 4 0 ,0 8 8 $ 6 0 ,3 0 2 $ 6 9,2 71 $ 7 2 ,8 6 0 $ 7 5 ,9 9 9
P $ 4 0 ,4 6 8 $ 6 1 ,4 2 8 $ 7 0 ,9 8 7 $ 7 4 ,8 1 0 $ 7 8 ,1 5 6
Q $ 4 0 ,8 4 9 $ 6 2 ,5 5 5 $ 7 2 ,7 3 2 $ 7 6 ,8 0 3 $ 8 0 ,3 6 4
R $ 4 1 ,2 3 0 $ 6 3 ,6 8 2 $ 7 4 ,5 1 0 $ 7 8 ,8 4 0 $ 8 2 ,6 3 0
S $ 4 1 ,6 1 0 $ 6 4 ,8 0 8 $ 7 6 ,3 1 8 $ 8 0 ,9 2 1 $ 8 4 ,9 5 0
T $ 4 1 ,9 9 1 $ 6 5 ,9 3 4 $ 7 8 ,1 6 0 $ 8 3 ,0 5 1 $ 8 7 ,3 2 8
U $ 4 2 ,3 7 1 $ 6 7 ,0 6 1 $ 8 0,0 35 $ 8 5 ,2 2 5 $ 8 9 ,7 6 6
S T E P B A  +30 BA  +36 B A +42 B A + 48 B A + 5 4 B A + 6 0
16 $ 9 2 ,3 9 0 $ 9 2 ,9 8 3 $ 9 3 ,5 8 2 $ 9 4 ,1 8 3 $ 9 4 ,7 7 9 $ 9 5 ,3 7 9
APPENDIX A ( 1 U  BERTELLEWORNHAM
LONGEVn Y & CO-CURRICULAR PAYMENTS
The Board of Education provides a service increment for service in the District as follows:
Effective July 1,2002
Beginning 16 years $ 1,300
Beginning 21 years $1,800
Beginning 26 years $2,300
Beginning 30 years $2,800
Payment lor Extra-Curricular Activities
On or about September 1, the Business Manager shall publish a listing of certain approved activities to be 
chaperoned and the number of chaperones required. The opportunity to serve will be open to all teachers in 
the School District who desire to participate. Those who wish to take part must apply, in writing, to the 
Superintendent o f Schools. Payment shall be made for duty as chaperone at scheduled band conceits, 
dances, football games and basketball games only.
Effective July 1,2013, the extra-curricular supervisory rate will be $30.00 per hour.
Credit Hours
Graduate credits will be paid in blocks o f six up to a maximum of BA+60 hours or MA+ 30, MA+ 45 and 
MA+60 as provided for on salary schedule Appendices A1-A10. The adjustment will be made in 
September and February. Official college transcripts for hours earned must be sent to the Superintendent of 
Schools before any graduate hour pay adjustment will be granted.
Salary Payment
1. Teachers shall be given a choice of twenty-one (21) or twenty-six (26) pay
periods. On the last pay period in June, those on the twenty-six (26) pay period basis will 
receive in one lump sum, payment for the final five (5) pay periods.
2. A teacher having made his/her choice of  twenty-one (21) or twenty-six (26)
pay periods may not change his/her choice except by notice to the Business Office prior to 
July 1, or October 15, of the school year in which the change is to become effective.
3. The pay periods and payment dates will be announced one month after the school 
calendar is completed.
4. Members who end one school year with a negative balance o f paid leave (i.e. they were 
paid for more days than they earned), shall have any such over payment deducted from 
their initial pay(s) in September of the next school year.
5. Eligible employees move one (1) step in each year.
6. Effective July 1, 2013, all members of the unit shall use direct deposit.

Physical Education Teachers Coaching Assignments
AH physical education teachers hired after July 1,1987, may be required to coach at least one (1) sport. 
Coaching shall be compensated as per the coaching stipend list.

APPENDIX B - EXTRA-CURRICULAR
TITLES 2012-2015
Athletic Director $6,726
Varsity Football $5,187
Varsity Basketball - Boys $5,187
Varsity Basketball - Girls $5,187
Varsity Baseball $4,190
JV Football $3,396
JV Basketball - Boys $3,396
JV Basketball - Girls $3,396
Asst. Varsity Football $3,396
Track - Boys $2,853
Track - Girls $2,853
JV Baseball $2,922
Asst. JV Football $2,922
Varsity Soccer $3,423
Varsity Softball $4,190
Varsity Volleyball $2,853
Varsity Tennis $2,572
Varsity Wrestling $2,853
Modified Basketball - Boys $2,376
Modified Basketball - Girls $2,376
Modified Baseball $2,376
Modified Wrestling $2,376
Modified Softball $2,376
Modified Football (2) $2,376
Modified Soccer $2,376
Bowling $2,433
JV Softball $2,922
JV Volleyball $1,970
Cheerleading - Football $1,494
Cheerleading - Basketball $2,288
Sr. Intramurals $793
Jr. Intramurals $793
Weight Room Coordinator $3,476
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APPENDIX B - CO-CURRICULAR
TITLES
Ramblurr 
Yearbook 
Treasurer 
Vocal Music 
Instrumental Music 
Junior Class Advisor 
Senior Class Advisor 
Key Club 
FBLA
Honor Society 
Student Council 
Computer Lab 
Olympics o f the Mind 
Math Club 
Language Club
Middle School Activities Coord. 
Drama
Creative Writing 
Builder Club 
Team Leaders 
SADD Coordinator 
Instrumental Music - Elementary 
Vocal Music - Elementary 
Yearbook - Elementary 
Drama - Elementary 
Newspaper Editor - Elementary 
Student Council - Elementary 
Arts in Education Coordinator 
-5 th -Grade Intramurals 
9th Grade Transition Team 
Leader
District Health Coordinator 
Mentor Coordinator - Elementary 
Mentor Coordinator - Middle/HS 
Mentors -1 Protege 
Mentors - 2 Proteges 
SLT Members/Per Team 
Sr. Seminar 
Jr. Seminar
Freshman Class Advisor
Sophomore Class Advisor
Lego Robotics Enrichment 
Pro Siam
2012-2015
$1,394
$2,952
$1,312
$984
$1,148
$1,476
$1,476
$1,230
$984
$1,312
$1,312
$1,147
$901
$1,066
$984
$1,394
$1,476
$984
$984
$1,969
$1,066
$1,068
$984
$1,341
$1,476
$1,390
$1,390
$1,390
$820
$1,903
$1,738
$1,043
$1,043
$348
$579
$671
$671
$671
$1,476
$1,476
$872

APPENDIX C
RENSSELAER CITY SCHOOL DISTRICT OBSERVATION - EVALUATION REPORT
Teacher's N a m e ___________ ____________ ________ Subject or Grade Level
Observed b y ___________ _________ ___________Date____________________
Observer-Evaluator Signature
Teacher's Signature__________________________ ' _________________ Date
(Teacher's signature does not necessarily denote agreement with all factors of the evaluation, but merely 
that s/he is aware o f its content. At the teacher's option, a written response may be appended hereto.)
Please complete.irutriplicatef 1 copy for: Teacher, Administrative Center Personnel File and Building _ 
Administrator and/or Principal).
41
.
GRIEVANCE FORM SEE 
AGREEMENT FOR PROCEDURE Must 
Be Typed or Computer Generated
D A TE__________________ _______________ _____________ GRIEVANCE STEP 12 3 4
(Circle One)
SUBMITTED BY AGGRIEVED PERSONS:
BUILDING,___________________ __________________ _____  SUBJECT OR GRADE
NATURE OF GRIEVANCE: (COMPLETE) CONTRACT__________ (OR) COMPLAINT
SIGNED_______________________
Aggrieved Person or Persons
SIGNED_______________ ____________________
For the Association
Building Representative (Optional)
BOARD OR ADMINISTRATION REPLY:
DATE SIGNED
FOR THE ADMINISTRATION
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Fill out in quadruplicate and distribute to:
1. Building Administrator
2. Building Administrator - to be returned to aggrieved party
3. Grievance Committee Representative if s/he is a party in interest
4. Superintendent
If more space is needed, attach extra sheets.
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GRIEVANCE APPEAL FORM
AGGRIEVED PERSON/S: DATE:
BUILDING REPRESENTATIVE
APPEAL FROM DECISION AT STEP 12 3 4
(CIRCLE ONE)
I WISH TO APPEAL THE DECISION MADE BY
ON __ _ RELATIVE TO THE ATTACHED GRIEVANCE.
DATE
SIGNED_________ _ _______
AGGRIEVED PERSON
REASON FOR APPEAL:
44

SIDE LETTER OF 
UNDERSTANDING 
FLEXIBLE SCHEDULING
District Flexible Scheduling Language
Title I and Physical Education teachers may arrange with the Building Administrator a flexible time 
schedule that starts and ends at times different from other teachers provided that such flexible 
time does not increase the Title I and Physical Education teachers' work day unless there is 
mutual agreement to do so.
Wording from the Memorandum of Agreement
The parties agree to a side letter to reflect the District flexible scheduling proposal for Title 1 and 
Physical Education teachers. It is agreed that this proposal would be implemented on an 
experimental basis for two years (1997-8, 1998-9) and may only be extended by mutual 
agreement between the District and RTA. It is understood that the flexible scheduling must be 
mutually agreed upon between the teacher and the administrator and is subject to the 
approval/review by the RTA and the superintendent. It is further understood that this agreement 
is not intended to set any precedent or to impact the practice or provisions o f the collective 
bargaining agreement with regard to the length of the teacher work day, work year or any other 
provisions of the contract.
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